Diversity Fund Proposals

Spring 2009 – Spring 2010

Through these dates Campus Provost and Executive Vice Chancellor will be offering funding up to $2,000 for proposals that further the campus goal of promoting excellence through diversity. Departments, research institutes and academic centers are eligible. Interdisciplinary proposals involving two or more departments/institutes/center are encouraged and can receive up to $4000. Priority will be given to programs that improve the diversity of faculty recruitment pools, the PhD faculty “pipeline” or advance research on issues related to diversity. Examples include:

· Sponsoring colloquia that include women and minorities who may be viable candidates for UCSC faculty positions now or in the future. Funds may be used for honoraria and travel.

· Hosting visiting scholars whose work or presence enhances diversity.

· Developing curricula to enhance diversity in courses at the undergraduate and graduate levels

· Funding programs that increase diversity in the academic pipeline through enrollment and completion of PhD programs

· Developing programs to improve diversity in retention and graduation rates, and to encourage diversity in pursuing graduate education.

Use of Diversity Funds

· Funds may be used from Spring 2009 through Spring 2010

· Funds may be used to supplement existing programs 

· Funds may not be used to augment salary for any UCSC faculty

· Funds will not be awarded to cover advertising for current recruitments or to cover travel expenses for candidates.  These expenses should be covered through the regular recruitment funding allocation

· Please remember that under Proposition 209, funds cannot be targeted solely for underrepresented groups but that programs must be inclusive of all populations.  (e.g. programs may not exist “to mentor women and minority students who have academic potential to apply to doctoral programs” rather “to mentor students who show academic potential, including women and minorities, to apply to doctoral programs.”)  

· Recipients must submit a brief report on their use of the funds by July 1, 2010 and before any future funds are awarded

Application and Review

Proposals must be approved by the department chair or institute/center director and dean.  They are due in the Academic Senate Office by Friday, April 10, 2009 and may be submitted by fax (831-459-5469), email (senate@ucsc.edu), or hard copy (125 Kerr Hall).  The Senate Committee on Affirmative Action and Diversity (CAAD) will recommend which proposals receive funding based on the priorities listed above and the department’s justification for the request.  Proposals that are submitted after the due date will be considered as long as funds are available.  An application form is attached or available on the web at home page: http://senate.ucsc.edu/ or http://senate.ucsc.edu/caad/.  

Contacts

If you have any questions regarding the program or application please contact CAAD Chair Bettina Aptheker at bettinaf@ucsc.edu or Dominique Hansen at 9-1317 or djhansen@ucsc.edu.
Application for UCSC Diversity Funds

Submit to the Academic Senate Office, c/o Dominique Hansen

(djhansen@ucsc.edu) or mail to 125 Kerr Hall 

by April 10, 2009
Priority will be given to programs that improve the diversity of faculty recruitment pools, the PhD faculty “pipeline” or advance research on issues related to diversity. Please remember that under Proposition 209, funding cannot be targeted solely for underrepresented groups but that programs must be inclusive of all populations.  Diversity funds may not be used to augment salary for any UCSC faculty and will not be awarded to cover advertising for current recruitments or to cover travel expenses for candidates.  These expenses should be covered through your regular recruitment funding allocations. 
1) Department/Institute/Center(s):

2) Amount requested:  ($2,000 maximum for single proposals; $4,000 for collaborative, interdisciplinary proposals)
3) Detailed budget of how the funds will be used:

4)  Purpose of funds:

5) Explain how the funds can further the campus goal of promoting excellence through diversity.
6)  How does your proposal link to your department/division’s affirmative action or diversity goals?

7) How will you evaluate the effectiveness of this funding?

Recommended by:

_____________________________________

______________

Dept Chair or Institute/Center Director                                 
Date                                            
_____________________________________

_______________

Dean







Date





